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The	 District	 may,	 at	 its	 discretion,	 offer	 additional	 plans	 to	 be	 available,	 if	
offered,	 on	 a	 voluntary	basis.	 Professional	 employees,	 eligible	 for	 such	District	
group	coverage,	shall	have	a	seminar/workshop	presented	by	the	provider(s)	of	
these	 alternate	 programs	 prior	 to	 a	 designated	 open	 enrollment	 period.	 The	
employee	may	voluntarily	change	from	the	indemnity	medical	insurance	during	
this	open	enrollment	period	and	must	remain	in	this	alternate	program	until	the	
next	 enrollment	 period.	 The	 employee	 may,	 after	 that	 one-year	 period,	 and	
during	 subsequent	 enrollment	 periods,	 return	 to	 the	 group	 indemnity	medical	
insurance	without	pre-existing	condition(s).	The	exception	to	this,	for	any	of	the	
programs,	would	be	if	 the	professional	employee	experiences	any	family	status	
change	(a	“qualifying	event”)	during	the	plan	year.	This	employee	may	re-enroll,	
after	 providing	 proof	 of	 the	 family	 status	 change(s),	 (i.e.,	 Marriage,	 Divorce,	
Death	of	a	dependent,	Birth	or	adoption,	etc.)	 into	 the	other	medical	 insurance	
program.	

	
!"#$%&'(! !"! !"#! !"#$%&! !"! !"#"$!"$%! !"#$%&'$! !"#$$! !"! !"#$! !"! !"#$#%&!
!"#$%&! !"#$ %&'!(&)!*'! !"#$! !"#$%%&!"'! !"#$%&! !"#$! !"#$%! !"! !"#$"%! !"#$!%! !"#$!
!"#$!!"!!"#!!"#$%&'%()*+,+(-.**	
	
c.			Dental	Insurance		
	
!"#! !"#$%&'(! !"#$$! !""#$! !! !"#$%&! !"#$! !"! !"#$%&'()*$+#,(-%	
	
!"###Disability	Insurance	

	
!"#$% &'()*$+#,(! !"#$ %&'#(&! !"#$! !"#! !"#$%&'!! !"! !! !"#$%&! !"! !"! !""#$%&'	
shall,	 beginning	with	 the	 thirty-first	 (31st)	 day	 of	 disability	 as	defined	 in	the	
plan	 selected	 by	 the	 employer	 or	 the	 cessation	 of	 accumulated	 sick	 leave,	
whichever	occurs	 later,	be	entitled	 to	 the	 sum	of	 sixty	per	 cent	 (60%)	of	 their	
monthly	!"#$%! !"! !"! !! !"#$!%!! !"! !"#$$! !"#$%&'(! !"#"$! !"#$%&$! !"#! !"!#$!
!"##$%&'()*+,-./!!"#!!"#$%!!"#$%!!"#$%&'!(!!"#$!!! !"#$!%!!!"#"$%&!!"#$%&! !"!
!""#$%!&"'!!"#$%#$&%'()*!!"#$%&'()	
	
!"#$ %&'(#$ )'(#*%+#$ ,"%--$ &#$ ,.&/#)0$ 0'$ 0"#$ -1210%01'3,$ '4$ 0"#$ 13,.*%3)#$ 5'-1)6$
!"#$%&!!"#$%&#'()*+#(,!!"#$%&'()*	
	
e.				Vision	Care	Program	

	
The	 Employer	 shall	 make	 available	 a	 vision	 care	 program,	 which	 provides	
coverage	for	active	employees	only	(expenses	for	dependents	are	not	covered).	
An	 employee	may	 be	 reimbursed	 up	 to	 $390.00	 over	 the	 term	 of	 this	 policy	
for	 an	 examination	 by	 a	 licensed	vision	 care	 practitioner	 or	 for	 a	 change	 of	
frames	 or	 lenses.	 Reimbursement	 shall	 be	 made	 subsequent	 to	 the	
submission	 to	 the	 Business	 Office	 of	 a	 detailed,	 paid	 receipt	 for	 the	 eligible	
expenses.	
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Once	an	employee	has	been	reimbursed	a	total	of	$390.00	for	the	costs	of	
exams,	glasses,	and/or	frames,	the	employee	shall	not	be	entitled	to	any	
additional	reimbursement	for	such	purchases	for	the	balance	of	the	term	of	this	
Policy.	In	order	to	be	reimbursed	for	vision	care,	all	receipts	must	be	turned	in	
to	the	Business	Office	while	the	employee	is	actively	employed	by	the	District,	
and	no	later	than	one	year	from	the	date	of	vision	care.	
	
f. Prescription	Plan		
	
Employees	participating	in	the	medical	plan	shall	be	eligible	to	participate	in	
the	three-tier	(10/30/55)	prescription	drug	coverage	as	provided	by	the	
Lehigh	County	Consortium	Prescription	program	or	its	equivalent	for	each	
member	and	his	family	including	any	dependents	as	prescribed	by	federal	law	
subject	to	a	co-pay	up	to:	
	
$55	per	prescription	for	brand	name	prescriptions	
$10	per	prescription	for	generic	prescriptions	
$30	per	prescription	for	formulary	brand	prescriptions		
	
The	Employer	shall	offer	to	employees	covered	by	the	benefits	program	and	
the	Lehigh	County	School	Consortium	Mail	Order	Drug	program	or	its	
equivalent	at	a	co-pay	up	to:	
	
$100	per	prescription	for	brand	name	prescriptions	
$20	per	prescription	for	generic	prescriptions	
$50	per	prescription	for	formulary	brand	prescriptions		
	
g. Employee	Contribution	to	Benefit	Premiums	
	
For	 the	 period	 from	 July	 1,	 2017	 through	 June	 30,	 2019,	 employees	 electing	
coverage	shall	be	required	to	contribute	the	amounts	below	per	month.	Election	
of	any	change	in	dependent	coverage	shall	be	made	in	writing	during	the	annual	
open	 enrollment	 period	 or	 within	 thirty	 (30)	 days	 of	 any	 qualifying	 event.	
Payments	 shall	 be	 made	 through	 payroll	 deduction.	 The	 amounts	 specified	
below	shall	be	valid	for	the	life	of	this	Agreement.	
	
Monthly	Premium	
Share	PPO	4	

2016-2017	 2017-2018	 2018-2019	

Single		 $25	 $25	 $35	
Parent/Child	 $50	 $60	 $80	
Parent/Children	 $55	 $70	 $95	
Couple	 $60	 $75	 $110	
Family		 $75	 $85	 $110	
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Monthly	Premium	
Share	PPO	6	

2016-2017	 2017-2018	 2018-2019	

Single		 $5	 $10	 $10	
Parent/Child	 $10	 $15	 $20	
Parent/Children	 $15	 $20	 $30	
Couple	 $15	 $25	 $35	
Family		 $20	 $30	 $40	
	
Monthly	Premium	
Share	PPO	7	

2016-2017	 2017-2018	 2018-2019	

Single		 $0	 $0	 $0	
Parent/Child	 $0	 $0	 $5	
Parent/Children	 $0	 $0	 $5	
Couple	 $0	 $0	 $5	
Family		 $0	 $0	 $5	

	

Deductions	from	payroll	will	be	made	the	first	two	pays	of	each	month.	In	a	
month	with	three	(3)	pays,	no	deduction	will	be	made	from	the	third	pay	of	the	
month.		

	

ACA	Excise	Tax:	
	

In	the	event	that	a	Plan	creates	a	the	need	for	ACA	Excise	Tax,	the	Excise	Tax	will	
be	 split	 evenly	 by	 the	 District	 and	 the	 bargaining	 unit	 members	 who	 receive	
benefits	under	the	Plan.	

h.			Tuition	Reimbursement	

The	Board	will	set	aside	a	portion	of	the	Superintendent’s	budget	under	
his/her	control	for	training	for	all	classified	employees.	There	will	be	a	$500	
per-person	limit	annually.	Reimbursement	of	payment	will	be	limited	to	
those	activities	characterized	as	training	activities.	Community	college	
courses	that	are	pre-approved	by	the	Superintendent	and	directly	applicable	
to	the	employee’s	current	job	responsibilities	may	be	included.	
	
X. SEVERANCE	BENEFITS	
	
Upon	 retirement	a	Head	Custodian	 shall	 receive	 severance	pay	 in	 the	 amount	
of	 thirty	dollars	($30.00)	per	day	for	all	unused	sick	leave,	subject	to	the	
following	conditions:	
	

1) The	employee	will	have	completed	fifteen	(15)	years	of	service	within	
the	district.	

	
2) The	 employee	 shall	 have	 applied	 for	 and	 have	 been	 accepted	 by	

the	 Public	School	Employees'	Retirement	Board	for	payment	of	
retirement	allowance.	
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Payment	shall	be	made	as	an	employer	contribution	into	a	403(b)	tax-
sheltered	annuity	account,	in	accordance	with	IRC	Section	403(b)(3).	This	
account	shall	be	established	by	the	eligible	Employee	from	the	list	of	plans	
available	from	the	District,	prior	to	the	District	contribution.	Failure	to	
establish	an	account	will	result	in	forfeiture	of	the	benefit.	All	Employees	who	
have	accumulated	less	than	one	thousand	($1,000.00)	dollars	will	receive	cash	
compensation,	and	all	others	will	receive	the	benefit	in	the	form	of	a	non-	
elective	employer	contribution	to	the	employee’s	403(b)	account.	
	
Payment	of	said	severance	pay	will	be	made	during	the	month	of	July	following	
retirement,	or	no	later	than	one	month	after	the	last	day	of	employment,	
provided	notice	is	given	by	April	1.	 If	notice	is	given	after	April	1,	payment	
will	be	made	during	the	month	of	December	of	the	 same	calendar	year	
following	retirement.	

	
XI. (Reserved)	

	
XII. MISCELLANOUS	

	
a. Travel	Reimbursement	
	
When	an	employee	is	obliged	to	provide,	at	his/her	own	expense,	an	automobile	
other	than	for	traveling	to	and	from	home	and	school	in	pursuance	of	assigned	
duties	or	to	attend	designated	conventions,	conferences,	etc.,	such	employee	
shall	be	reimbursed	at	the	rate	established	by	the	IRS	and	in	effect	at	the	same	
time	of	the	travel.	
	
b. Tax	Sheltered	Annuities	
	
The	employer	agrees	to	make	payroll	deductions	for	employees	who	desire	and	
authorize	such	deductions	for	tax-sheltered	annuities.		
	
c. Savings	Bond	Deductions	
	
The	employer	agrees	to	make	payroll	deductions	for	employees	who	desire	and	
authorize	such	deductions	for	the	purchase	of	Unites	States	Savings	Bonds.		
	
d. Probationary	Period	
	

All	 support	 staff	 employees	 shall	 serve	 a	 probationary	 period	 during	 which	
time	 their	work	 performance	 and	 general	 suitability	 for	 employment	 including	
performance,	 attendance	 and	 conduct	 shall	 be	 evaluated	 in	 writing.	 The	
probationary	 period	 is	 completed	 following	 six	 calendar	months	 of	 continuous	
service	without	a	break	 in	service.	Time	on	leave	is	not	considered	service	for	the	
completion	 of	 the	 probationary	 period.	 Employees	 who	 are	 rehired	 following	
a	 break	 in	 service	 shall	 serve	 a	 new	 probationary	 period	 whether	 or	 not	
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they	previously	 completed	 a	 probationary	period.	Summer	vacation	shall	not	be	
considered	as	service	time	for	purposes	of	this	policy.	
	
Probationary	 employees	may	 be	 released	 at	 any	 time	 during	 the	 probationary	
period	 for	 failure	 to	 attain	 and	 maintain	 acceptable	 levels	 of	 performance,	
conduct,	or	attendance.	
	 	
e. Uniforms	

	
Head	 Custodians	 shall	 wear	 uniforms	 selected	 by	 the	 District.	 The	 District	
shall	 have	sole	discretion	in	determining	if	an	employee’s	attire	is	appropriate	
and	 suitable.	 The	 Employer	 shall	 make	 available	 five	 sets	 of	 uniforms	 per	
employee	 per	 year	 at	 District	 expense.	 The	 Employer	 shall	 supply	
replacement	 uniforms	 at	 District	 expense	 when	 the	 employee	 obtains	 the	
approval	of	the	Employer	to	return	unusable	ones.	
	
XIII. ADDENDUM		
	
Notwithstanding	the	intentions	of	District	and	Cafeteria	Employees	group	to	
meet	and	discuss	compensation	arrangements	for	the	three-year	period	
beginning	July	1,	2016,	it	must	be	openly	stated,	should	budgetary	or	other	
concerns	arise	due	to	the	effects	of	any	federal	or	sate	law	or	its	provisions,	that	
one	or	more	of	the	preceding	sections	may	be	reopened	and	action	take	in	an	
effort	to	comply	with	said	law.		
	
	
	

	
	
	


